CITY OF MAYER
CITY COUNCIL WORKSHOP MEETING
CITY COUNCIL CHAMBERS
MONDAY, AUGUST 23, 2021
AFTER REGULARLY SCHEDULED CITY COUNCIL MEETING

1. Call Meeting to Order
Compost Site/Recycling Center — Future Hours and Staffing
3. 2022 Budget — Discussion ltems
A. 2022 Sheriff’s Department Contract
B. Citywide Security Cameras and Door Access
C. 2022 Budget Update
. Adjournment
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M

MAYER

City Council Workshop Memorandum

Subject: Compost Site/Recycling Center — Future Hours and Staffing
Meeting Date: August 23, 2021
Presented By: Margaret McCallum, City Administrator

Recommendations/Council Action/Motion Requested:
To discuss the Mayer Compost Site/Carver County Recycling Center located off County Road 30.

Details:
The City of Mayer offers residents of the cities of Mayer and New Germany an area in which compost
can be placed on site. The compost material is maintained by the Public Works Department.

Carver County also makes available to residents of Carver County a recycling center that allows for the
disposal of commingled recycling items, scrap metal, used oil, and batteries.

Current Hours:
The site is currently open during the following hours:

Summer Months:
Wednesday — 5:00 PM — 8:00 PM
Saturday — 8:00 AM —12:00 PM

Winter Months:
Saturday — 8:00 AM —12:00 PM

Cameras:
The site does has historically not had cameras to monitor the site. As of August 19, 2021, the site now
has operating cameras for additional monitoring.

Historical Staffing:
Until recently, the site was staffed during the operating hours. In early 2021, this staff member put in

their resignation. The site has not been staffed regularly since then.

lllegal Dumping:



Without regular staffing and oversite of the use of the facility, the City and County have documented
increased illegal dumping on the site including appliances, televisions and other items that are not
permitted.

Disposal of these items can be costly and are unplanned expenses for both Carver County and the City of
Mayer.

Future Staffing Discussions:

Carver County staff and City of Mayer staff have discussed ideas on how to manage the site moving and
have determined that the site should be staffed again based on data from the City of Mayer site and
other similarly operated sites throughout Carver County.

Financial:
The City of Mayer has historically paid $10.08 per hour for coverage at the site. The annual cost for

staffing is split between the City of Mayer, site support funds from New Germany, and a grant from
Carver County.

Recommendation:
The City Administrator is recommending that the City Council provide guidance as far as their vision and
goals for the site. Specifically, but not limited to, hours and staffing.

If necessary, the City Administrator is then recommending that this goes to a joint personnel/public
works meeting to determine how to execute the mentioned vision and goals. Following, the determined
would come back to the City Council for final approval.

Attachments:
None.
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MAYER

City Council Workshop Memorandum

Subject: 2022 Police Contract
Meeting Date: August 23, 2021
Presented By: Margaret McCallum, City Administrator

Recommendations/Council Action/Motion Requested:
To discuss the contract between the City of Mayer and Carver County Sheriff’s Department for 2022
Police Services.

Details:

The City of Mayer contracts with Carver County Sheriff’s Department for its dedicated law enforcement
services. As part of the 2022 budget process, the city needs to review the proposed contract to budget
adequately for services.

Each year both parties work through an agreement that meets the needs of the City of Mayer and the
Carver County Sheriff's Department.

Historical Coverage:

2019

The contract was for a Full-Time Equivalent (FTE) Deputy (2080 hours) at .67 FTE.
The city received 130 hours in Community Service Officer Hours.

The deputy patrol hours were Monday — Friday from 8 am — 4 pm.

2020

The contract was for a Full Time Equivalent (FTE) Deputy (2080 hours) at .88 FTE.
The city received 130 hours in Community Service Officer Hours.

The deputy patrol hours were Monday — Friday from 2 pm — 10 pm.

2021

The contract was for a Full Time Equivalent (FTE) Deputy (2080 hours) at .88 FTE.

The City a 130 hours in Community Service hours.

The approved 2021 hours were 2 pm — 10 pm, Monday — Friday.

Summer hours were approved for four day, 10-hour shifts that rotate back and forth each week; week 1
— Tuesday — Friday, week 2, Wednesday — Saturday.

At the August 9, 2021 City Council meeting, the City Council approved keeping the summer hours for the
remainder of 2021.



2022 Contract Budget — 1FTE with collaboration with New Germany (Mayer .88 FTE/New Germany .12
FTE)

A copy of the proposed contract is attached. The proposed contract provides the following coverage
levels:

A Deputy at 1 FTE (2080 FTE) — (.88 Mayer/.12 New Germany)
A Community Service Officer (CSO) of 130 hours per year.

In addition we also budget for:

A membership in the Southwest Metro Drug Taskforce -$2,100.00.
Extra Shifts (Community Events/As Asked) — 5 Days (50 hours x $68.78) - $3,439.00.

Personnel Cost 2019 (.67) 2020 (.88) 2021 (.88) 2022 (.88)
Corporal $69,148.00 $94,578.00 $98,704.00 $95,968.00
CSO 130 Hours $5,006.00 $5,607.00 $5,946.00 $5,221.00
Vehicle Cost $13,771.00 $21,435.00 $19,988.00 $19,986.00
Total $87,925.00 $121,620.00 $124,638.00 $121,175.00

The cost for 2022 personnel costs would be $121,175.00; a decrease of $3,463.00 from 2021.

2022 Hours -

At the August 9, 2021 City Council meeting, the City Council discussed keeping the 2022 hours the same

as the 2021 summer hours. A resolution will come to the City Council recommending approval of 4 — 10

hour rotating shifts. The rotation would include Tuesday — Friday — Week 1 and Wednesday — Saturday —
Week 2.

Additional Shifts Available for Purchase:

The current contract reads that if the city wants additional hours beyond the level of contracted
services, hours would be billed at $68.78 per hour.

Financial:

2021 Budget:
$130,000.00 — Personnel Costs and Extra Shifts
$2,100.00 — Task Force

$132,100.00 — Total

2022 Proposed Budget:
$128,000.00 — Personnel Costs and Extra Shifts
$2,100.00 — Task Force

$130,100.00 — Total



The total proposed law enforcement budget for 2022 is $130,100.00, This is a $2,000.00 decrease from
the 2021 budget.

Attachments:

2022 Draft Police Contract between the Carver County Sheriff’s Department and City of Mayer.
2022 Draft Resolution Approving the 2022 Police Contract.



CONTRACT FOR POLICE SERVICES
Mayer

THIS AGREEMENT, made and entered into this day of , by and between the
County of Carver, through its Sheriff's Office (hereinafter, "County"), and the City of Mayer
(hereinafter, the “City"), and, collectively known as the "parties".

WHEREAS, the City desires to enter into a contract with the County whereby the County will
provide police services within the boundaries of the City; and

WHEREAS, the County agrees to render such services upon the terms and conditions
hereinafter set forth; and

WHEREAS, Minnesota Statutes Section 471.59 authorizes governmental units in the State of
Minnesota to enter into agreements with any other governmental unit to perform on behalf of that

unit any service or function which that unit would be authorized to provide for itself; and

WHEREAS, Minnesota Statutes, Section 436.05 allows the sheriff of any county to contract for the
furnishing of police service to a municipality; and

WHEREAS, this Agreement is authorized by Minnesota Statute, Section 471.59, 436.05,
NOW, THEREFORE, it is agreed between the parties as follows:
ARTICLE |
PURPOSE: The purpose of this Agreement is to secure police services for the City in the manner
as hereinafter set forth.
ARTICLE Il

1. POLICE SERVICES. The County agrees to provide police service within the corporate limits of
the City to the extent and in the manner set forth below:

1.1 Police services to be provided under this contract shall encompass those police duties
and functions within the City’s corporate limits of which the Sheriff and his duly
assigned deputies shall exercise all the police powers and duties of city police officers
as provided by Minnesota Statutes, Section 436.05.

1.2 The County shall solicit City input related to assignment of personnel before making
assignments. The County shall give thoughtful consideration to the City’s input and
shall retain the full and unrestricted right to assign personnel as necessary.



1.3 The County shall pay for all training costs associated with assigned personnel to
maintain POST licensure and any other agency authorized training.

1.4 At a minimum, the County shall provide the City with monthly, quarterly, and annual
reports including but not limited to calls for service by offense type, hour of the day, and
day of the week. Such reports shall include an arrest summary, traffic citation summary,
and verbal warning summary. Additionally, the County shall provide monthly, quarterly,
and annual reports showing the number of CSO hours and types of calls for service CSO’s
responded to within the corporate City limits.

1.5 The rendition of services, the standard of performance, the discipline of deputies, and
other matters of incident to the performance of such services and control of personnel
so employed shall be and remain in and under control of the County.

1.6 The rendition of services shall include the enforcement of Minnesota State Statutes and
the municipal ordinances of the City.

1.7 Atthe City’s request, the County (i.e., Sheriff’s contract manager or designee) shall meet
with the City to discuss any questions, concerns, or requested modifications to the type
of services provided, or manner in which such services are provided. In the event a
dispute arises between the parties concerning services provided pursuant to this
agreement, the County shall in good faith discuss a plan with the City; however, the
County retains the sole discretion in determining a solution to said dispute (e.g.,
reassignment of personnel, types of patrol, level of service available).

1.8 The police services will be provided to the City for the selected number of contracted
hours and/or full time equivalent (FTE) personnel. Such services shall not include
situations in which, in the opinion of the County, a police emergency occurs which
requires a different use of the personnel, patrol vehicle, equipment, or the performance
of special details relating to police services. It shall also not include the enforcement of
matters which are primarily administrative or regulatory in nature (e.g., zoning, building
code violations).

ARTICLE 11l

SPECIAL EVENT OR ADDITIONAL SERVICES. If the City desires additional police services over
and above the hours and/or FTE’s contracted for in this Agreement, the City shall contact the
Sheriff’s Office contract manager or designee noted in this Agreement. The County will invoice
the City for these additional services and the City shall make payment pursuant to Minnesota
Statute, Section 471.425, subd. 2(a).




ARTICLE IV

COOPERATION AMONG PARTIES. It is hereby agreed that the parties and all of their officials,
personnel, agents and employees shall render full cooperation and assistance to each other to
facilitate the provision of the services selected herein.

ARTICLE V

1. PROVISION OF EQUIPMENT.
a). The County shall provide all necessary labor, supervision, vehicle, equipment, and
supplies to maintain and provide the police services selected herein. All County property
and equipment used in rendering services under this Agreement is, and shall remain,
County property.

b). The City shall provide outdoor storage within the corporate limits of the City for
patrol cars used for providing services pursuant to this Agreement. Indoor parking is at
the discretion of the city and if chosen, no cost for maintenance of city facilities will be
incurred by the county.

2. OFFICE SPACE. Police services shall be conducted out of office space selected and provided
by the City that is sufficient to provide for the office needs of the assigned personnel.

3. FINANCIAL LIABILITY. The City shall not be responsible or liable for the payment of any
salaries, wages, or other compensation to personnel employed by the County to perform
services under this Agreement. It is agreed that all personnel shall be employees of the
County and the County shall be responsible for providing worker's compensation insurance
and all other benefits to which such personnel shall become entitled by reason of their
employment with the County.

4. MUTUAL INDEMNIFICATION. Each party shall be liable for its own acts to the extent
provided by law and hereby agrees to indemnify, hold harmless and defend the other, its
personnel and employees against any and all liability loss, costs, damages, expenses, claims
or actions, including attorney’s fees which its personnel and employees may hereafter
sustain, incur or be required to pay, arising out of or by reason for any act or omission of the
party, its agents, servants or employees, in the execution, performance, or failure to
adequately perform its obligations pursuant to this contract. Liability of the City and County
shall be governed by the provisions of the Municipal Tort Claims Act, Minnesota Statutes,
Chapter 466, and other applicable laws.

It is further understood that Minnesota 471.59, Subd. 1a applies to this Agreement. To the
full extent permitted by law, actions by the parties pursuant to this Agreement are intended
to be and shall be construed as a "cooperative activity" and it is the intent of the parties that
they shall be deemed a "single governmental unit" for the purposes of liability, all as set
forth in Minnesota Statutes Section 471.59, Subd. la(a); provided further that for purposes of
that statute, each party to this Agreement expressly declines responsibility for the acts or
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omissions of the other party.

Each party agrees to promptly notify the other party if it knows or becomes aware of any
facts or allegations reasonably giving rise to actual or potential liability, claims, causes of
action, judgments, damages, losses, costs or expenses, including attorney’s fees, involving or
reasonably likely to involve the other party, and arising out of acts or omissions related to
this Agreement.

(a) This Agreement to indemnify and hold harmless does not constitute a waiver by either
party of immunities from, or limitations on liability provided under Minnesota Statutes
Section 466.04.

For purposes of determining total liability damages, the parties are considered a single
governmental unit and the total liability shall not exceed the limits on governmental liability
for a single governmental unit as specified in State Statute, Section 3.736 or Section 466.04,
Subdivision 1.

. INSURANCE. The County agrees that all insurance required to adequately insure vehicles,
personnel and equipment used by the County in the provision of the selected services will be
provided by the County.

ARTICLE VI

TERM. The term of this contract shall be January 1, 2022 to December 31, 2022. The term
of this Agreement may be extended for up to an additional sixty (60) days under the same
terms and conditions, provided the parties are attempting in good faith to negotiate a new
Agreement. Unless otherwise terminated in accordance with Article VI, Section 3 of this
agreement, this Agreement shall automatically terminate upon the parties’ entering into a
new written Agreement, or on the sixtieth (60%") day, whichever occurs first.

. NOTICE.

2.1 If either party does not desire to enter into a contract for police service for 2023, such
party shall notify the other party in writing by July 1, 2022.

2.2 The City, if electing to terminate or discontinue contracted services, or decrease
contracted police services, the City shall still be obligated to pay all unpaid personnel
costs (e.g. OT and annual carryover), incurred prior to termination.

2.3 On or before June 1 of the current contract year, the County shall notify the City of the

estimated police contract rates for the following year. The County shall provide
proposed police contract rates by October 1 of the current contract year.
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2.4 Notice under the above provisions shall be sent to:

Commander Mike Wollin City of Mayer

Carver County Sheriff’s Office Margaret McCallum, Administrator

606 East 4" Street 413 Blue Jay Ave.

Chaska, MN 55318 Mayer, MN 55360

952-361-1857 Phone: 952-657-1502

mwollin@co.carver.mn.us Margaret.mccallum@cityofmayer.com
ARTICLE VII

MENU OF POLICE SERVICES

1. POLICE STAFFING OPTIONS

1.1 FULL TIME EQUIVALENT (FTE) PERSONNEL OPTION

1.1.1 FTE personnel are Full Time Employees dedicated to the contract community.
The FTE deputies compensated time includes regular assignment duties, training,
holidays, vacation, sick leave and other benefited time. The FTE deputy position
is not automatically backfilled when the deputy is away from assignment for the
above types of compensated time. The FTE deputy costs include: salary, benefits,
supervision, administration, training, clerical support, insurance, and county
overhead. The FTE costs do not include additional hours which are necessary for
court or filling a shift for a compensated day off.

The first eighty (80) hours the deputy is gone from the community while on
military leave will not be backfilled. The Sheriff’s Office will backfill the position
or credit back the time for military leave after the first 80 hours.

The first eighty (80) hours a deputy is gone from the community on FMLA leave
will not be backfilled; it will be treated like sick leave. The Sheriff’s Office will
backfill the position or credit back the time for FMLA after the first 80 hours of
FMLA is completed.

If the City requests coverage for compensated days off noted above, it is
recommended the City set aside a contingency for additional hours. Additional

hours for deputies will be billed at $68.78 per hour.

The SouthWest Metro Drug Task Force will invoice $2,100 separately.
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Hours worked on a designated holiday will be billed at double the FTE's
hourly pay rate per the collective bargaining agreement(s).

1.2 PERSONNEL COST

The County agrees to provide police services within the corporate City limits. Costs are
set forth as follows:

Deputy — .88 (2080FTE) $95,968

CSO - 130 hours $5,221

1.3 VEHICLE COST

Patrol Vehicle - .88 $19,986
1.4 TOTAL POLICE SERVICES $121,175

. PAYMENT. The County shall invoice the City for one half of the total contracted amount of

the current year police staffing option cost hereunder, or $60,587.50 to be paid on or
before June 30 of the current contract year. The County shall invoice the remaining half, or
$60.587.50 to be paid on or before November 30 of the current contract year. The City
shall promptly pay such invoiced amounts in accordance with applicable law. The Sheriff
shall inform the City of the actual CSO hours worked for the year and then reimburse the
City for unused CSO hours, bill for additional hours or deduct from applied year end credit
for unfilled deputy FTE hours.

MINNESOTA STATE POLICE AID. The County, upon receiving Minnesota State Police Aid,
shall reimburse the City pursuant to Minnesota Statute, Section 69.011.

POST REIMBURSEMENT. The County, upon receiving continuing education reimbursement,

shall reimburse the city pursuant to the MN Administrative Rules, Peace Officer Standards
and Training Board, Chapter 6700, part 6700.1800.
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ARTICLE VIII

DATA. All data collected, created, received, maintained or disseminated in any form for any
purposes by the activities of this Agreement is governed by the Minnesota Data Practices Act,
Minnesota Statutes Chapter 13, or the appropriate Rules of Court and shall only be shared
pursuant to laws governing that particular data.

AUDIT. Pursuant to Minnesota Statute Section 16C.05, Subdivision 5, the parties agree that the
State Auditor or any duly authorized representative at that time during normal business hours
and as often as they may reasonably deem necessary, shall have access to and the right to
examine, audit, excerpt, and transcribe any books, documents, papers, records, etc. which are
pertinent to the accounting practices and procedures related to this Agreement. All such
records shall be maintained for a period of six (6) years from the date of termination of this
Agreement.

NONWAIVER, SEVERABILITY AND APPLICABLE LAWS. Nothing in this Agreement shall constitute
a waiver by the parties of any statute of limitation or exceptions on liability. If any part of this
Agreement is deemed invalid such shall not affect the remainder.

The laws of the State of Minnesota apply to this Agreement.

MERGER AND MODIFICATION. It is understood and agreed that the entire Agreement
between the parties is contained herein and that this Agreement supersedes all oral
agreements and negotiations between the parties relating to the subject matter hereof. All
items referred to in this Agreement are incorporated or attached and are deemed to be
part of this Agreement. Any alterations, variations, modifications, or waivers of provisions
of this Agreement shall only be valid when they have been reduced to writing as an
amendment to this Agreement and signed by the parties hereto.
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IN WITNESS THEREOF, the City has caused this Agreement to be executed by its Mayor and by

the authority of its governing body on this day of

SIGNED: DATE:
Mayor

SIGNED: DATE:

City Manager

IN WITNESS THEREOF, the County of Carver has caused this Agreement to be executed by its
Chair and attested by its Administrator pursuant to the authority of the Board of County
Commissioners on this day of ,

COUNTY OF CARVER:

SIGNED: DATE:
CHAIR, BOARD OF COMMISSIONERS

SIGNED: DATE:
SHERIFF

Attest

SIGNED: DATE:

COUNTY ADMINISTRATOR

14



Contract Rates

Year 2021 2022 2023 -est 7/21
Position

Labor Rates

Deputy - 2080 $107,475 $109,054 $116,785
Deputy - 2184 $112,535 $114,166 $122,272
Liason Corporal - 2080 $107,475 $109,054 S116,785
Patrol Corporal - 2184 $112,535 S114,166 $122,272
Investigator - 2080 $107,475 $109,054 $116,785
SRO - 2080 $107,475 $109,054 $116,785
Sergeant - 2080 $131,488 $117,192 $129,006
Patrol Sergeant - 2184 $129,456 $131,780 S132,784
Lieutenant $148,564 $155,731 $158,832
CSO $43.13 $40.16 $43.11
Overtime Rate $68.42 $68.78 $74.12
Vehicle Rates

Patrol $24,358 $22,711 $22,253
Investigator $2,359 $3,639 S3,544
Lieutenant $933 $1,200 $1,200
SRO - Chanhassen S5,863 S5,857 S5,839
SRO - SWMID $6,656 $6,219 $6,135
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CITY OF MAYER
RESOLUTION

RESOLUTION APPROVING THE 2022 POLICES SERVICES CONTRACT
WITH CARVER COUNTY SHERIFFS DEPARTMENT

WHEREAS, the City of Mayer (the “City”) desires to contract police services with Carver County
and the Carver County Sheriff's Department; and

WHEREAS, such contracts are authorized by the provisions of Minnesota Statutes, Chapter
471.59, and 1961 Session Laws, Chapter 693; and

WHEREAS, said contract will be for police services provided during the 2022 calendar year
under the terms and conditions contained within the contract.

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Mayer, Minnesota,
hereby approves the Contract for Police Services for the 2022 calendar year, attached hereto
and by said references incorporated herein its entirely, conditioned upon adoption of the 2022
General Fund Budget.

BE IT FURTHER RESOLVED, that the Mayor and City Administrator are hereby authorized and
directed to execute said Contract on behalf of the City.

Adopted by the City Council of the City of Mayer on this day of 2021.

Mike Dodge, Mayor

Margaret McCallum, City Administrator

16



M

MAYER

City Council Workshop Memorandum

Subject: Citywide Security Cameras and Door Access System
Meeting Date: August 23, 2021
Presented By: Margaret McCallum, City Administrator and Jimmy Brand, IT Consultant

Recommendations/Council Action/Motion Requested:
To discuss the concept of planning for a “campus” citywide security cameras and door access system.

Details:

The City of Mayer has multiple public buildings throughout the city including the City Hall/Community
Center, Public Works Building, Fire Station (old and new), Water Treatment Facility, and Wastewater
Facility.

Many of these buildings are on a hard key lock system.

City Hall does have a door access system; however, the system and software are already outdated and
would need money put into it to bring it current.

Many buildings are lacking camera security as well.
Increased Security and Monitorization:
Security systems (cameras and door access systems) can help deter theft and crime, allows for the

ability to monitor activity, and can create a safer workplace for employees.

Financial:
We are estimating this project to be about $35,000.00 - $40,000.00.

Recommendation:
The City Administrator is recommending that the City Council have a discussion and provide guidance as

far as moving forward with this project concept, narrowing details, and getting quotes.

Attachments:
None.
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MAYER

City Council Workshop Memorandum

Subject: 2022 Budget Review
Meeting Date: August 23, 2021
Presented By: Margaret McCallum, City Administrator

Council Action:
To receive updated information on the 2022 Budget.

Details:
At the July 26, 2021, City Council workshop the City Council reviewed the 2022 budget schedule
and discussed their vision and goals for 2022.

Since that meeting, staff have been working on the preliminary budget number for the 2022
General Budget.

The City Administrator will provide a more thorough review with a presentation of the attached
budget explanation Powerpoint.

Attachments:

2022 Budget Powerpoint.

2022 Preliminary Expenditure Budget
2022 Preliminary Revenue Budget

18



Monday, July 26

Week of July 26

Week of August 2"

Monday, August 9

Week of August 9
Monday, August 23

Week of August 30

Week of September 6"
Monday, September 13®
Monday, September 27
Monday, October 111

Monday, October 25"

Monday, November 22

Monday, December 13"

2022 BUDGET SCHEDULE
*Tentative and Subject to Change

Workshop Discussion on 2022 Budget Goals, Objectives &
Priorities

Budget worksheets distributed to staff

Staff meet with City Administrator to review draft General Fund
Budget

City Council Work Session #1 — (Draft Versions) Capital
Improvement Plans & General Budget Review Discussion

General Funds budgets due to City Administrator from staff
City Council Work Session #2 — General Fund Budget

Staff meet with City Administrator to review draft Enterprise Fund
Budgets

Enterprise Fund Budgets due to City Administrator from staff
City Council Work Session #3 — General Fund Budget

City Council Meeting — Adopt 2022 Preliminary Levy
City Council Work Session #4 — Enterprise Fund Budget

City Council Work Session #5 — General Fund & Enterprise Fund
Wrap-Up

Hold 2022 Public Information Meeting

Adopt 2022 Budget and Certify Tax Levy
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2022 General Fund Budget - Meeting #2

Margaret McCallum, City Administrator

August 23, 2021

\V/

»y W
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Important (Tentative) Dates:

Preliminary 2022 Budget

. September 27, 2021 - Mayer City Council passes preliminary levy.

. September 30, 2021 - City preliminary levy certification due to Carver
County.

Final 2022 Budget

. December 13, 2021 - Truth in Taxation Hearing meeting
. December 13, 2021 - Mayer City Council passes final levy
. December 31, 2021 - City final levy certification due to Carver County.
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Two Primary Business Functions
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General Fund Explained

Taxes

Fees, Fines &

Permits

Administration, Building Inspections, Debt Service, Elections,
Engineering, Fire, Law Enforcement, Planning, Legal,
Park and Recreation Programming.

Buildings, Grounds, Parks and Street Maintenance.
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Enterprise Funds Explained

New Development
Connection
Fees

Monthly
Utility
Bills

" /

Sanitary Sewer Fund
Storm Water Fund
Water Fund

The monthly utility bill, paid by residents and businesses, 1s solely used for the
costs associated with the operation of the City’s water, sanitary sewer and
storm water systems.

There are called the Enterprise Funds.

Property taxes don’t pa\éz)r utility services.



2022 General Fund Budget Schedule

. Current Long-Term Goals and Financial Plan

“Refresher” with City Council - July Council Sets the
Maximum Tax

. Staff conducts budget analysis and review. Levy (Eéilgninafy

Draft budgets prepared - July - August The Budget is still

in Draft Form
. Draft budgets are reviewed - August - September

- City Council and Staff Review Following the
- Occurs During Meetings that are open to the é‘.d(’ptlon by the
) ity Council, the
public Preliminary Levy
can be lowered,
. Preliminary Tax Levy and Budget but not raised.

- Adoption - September, 2021

- Certified to Carver County - By September 30,
2021

. Additional Budget Review based on budget condi-
tions, rates and charges. Budget adjustments made
as needed - October - November
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General Fund Budget Process - Cont’d

Residents Receive Preliminary Property Tax Statements
“Truth in Taxation” -

The City Council reviews a draft version of the Truth in
Taxation presentation. - October - November

Truth in Taxation Public Hearing - Property Owners
have the opportunity to comment on the Preliminary 2022
Tax Levy with City Council.

December 13, 2021

Final Budget Adoption -

The City Council Considers adoption of 2022 Budget and
Tax Levy - December 13 or 20, 2021

26



City - Historical Tax Rates

2011 59.47%
2012 65.62%
2013 68.83%
2014 67.78%
2015 59.57%
2016 58.91%
2017 51.5%

2018 50.6%

2019 49.1%

2020 49.35%
2021 49.09%
2022 - Preliminary 49.30%
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Comparison to other Carver County Cities

CITY 2021 FINAL RATE ETIMATED CITY TAX
ON A $300,000 HOME

Chanhassen 22.11 % $641.00

Chaska 30.06% $871.00

Victoria 32.22% $934.00

Carver 45.28% $1,312.00

Waconia 46.13% $1,337.00

Mayer 49.09% $1,423.00

Watertown 56.05% $1,624.00

Cologne 63.38% $1,847.00

NYA 74.21% $2,138.00

New Germany 93.70% $2,715.00

Hamburg 106.23% $3,079.00
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2022 General Fund Operating Expenditures - $1,067,286.19

Final - 2021 Preliminary - 2022
General Government $459,230.62 $474,124.66 44.4%
Public Safety $284,874.00 $287,824.00 26.9%
Public Works $227,085.18 $210,690.73 19.7%
Park and Recreation $94,335.18 $86,396.80 8.1%
Compost $6,350.00 $3,700.00 0.35%
Operating EDA $4,550.00 $4,550.00 0.43%

$1,076,424.98 $1,067,286.19

- $9,138.79

decrease of .01%
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2021 - Final 2022 - Preliminary ($) Change
General Government $459,230.62 $474,124.66 $14,894.04
Public Safety * $284,874.00 $287,824.00 $2,950.00
Public Works $232,085.18 $210,690.73 -$21,394.45
Park and Recreation* $89,335.18 $86,396.80 -$2,938.38
Compost $6,350.00 $3,700.00 -$2,650.00
Operating EDA $4,550.00 $4,550.00 $0.00
$1,076,424,.98 $1,067,286.19 -$9,138.79
Preliminary -

.01% decrease in General Fund Levy

General Government - 3% wage increases. Slight benefit increases

Public Safety - Slight decrease in Police Contract Cost from 2021 to 2022. Small cost increases for
Fire Department.

Public Works - 3% wage increases. Slight benefit increases. Bringing Snow Operations In House
(Reduction in contractor costs).

Park and Recreation - 3% wage increases. Slight benefit increase. 2021 - On time Roundabout
Project cost. No specific special project cost in 2022.

Compost - Planning for additional hours open and wage increase for employee. However, will
budget less as we are going to fund with more grant money.

Operating EDA - Same.
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General Fund - Preview - Debt Tax Levy - 2022

Debt Service Levies 2019 Final
2015A (Roundabout) $47,100.00

2014A (Highway 25 2007A) $153,079.00
(Water Tower)

Fire Station -

Fire Tanker (5 year loan) -

Fire Truck $21,749.000
Debt Service (Sewer) $253,000.00
2021B - Street Project -

Total Debt Service Levy $477,978.00

Difference from previous
year - Draft

-$31,532.75

Or 5.6% decrease

2020 Final
$46,961.00
150,000.00

$21,749.00
$254,500.00

$473,210.00
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2021 Final
$49,289.00

$155,000.00

$75,000.00

$22,664.00
$21,749.00
$234,500.00

$558,202.00

2022—Draft
$49,950.00
$155,000.00

$53,666.00

$25,207.00
$21,762.50
$214,500.00
$6,583.75
$526,669.25



2022 Revenue Overview

. Anticipating 20-25 housing starts in 2022.

: will increase $7,645 from
$351,521 to $359,066

Years LGA Amount

Total at Year 2011 $220,680.00
Years Houses Built End 2012 $220,680.00
2012 15 610 2013 $266,365.00
2013 12 622 2014 $290,421.00
2014 20 642 2015 $296,482.00
2015 26 668 2016 $298,017.00
2016 31 698 2017 $298,717.00
2017 34 732 2018 $312,296.00
2018 34 766 2019 $313,058.00
2019 33 799 2020 $338,375.00
2020 35 834 2021 $351,421.00
2021 10 (to Date) 844 2022 $359,066.00
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2022 General Fund Revenues - $1,067,286.19

2021 - Final 2022 - Preliminary
Property Taxes $481,394.11 $459,720.19 43.1%
Fees, Licenses and
Permits $106,900.00 $96,500.00 9.0%
Aids and Grants  $386,414.00 $409,066.00 38.3%
Fire Contracts $66,716.87 $67,000.00 6.3%
Others $35,000.00 $35,000.00 3.3%

$1,076,424.98 $1,067,286.19

Property Taxes - Property taxes cover anything that is not covered by other revenue projected to
come in under fees, licenses, permits, aids and grants, contracts, etc.

Fee, Licenses and Permits - There is a slight revenue decrease for 2022 in this category due to
2021 negative trends in housing construction.

Aids and Grants - There is a significant increase in this revenue category because an increase in
Local Government Aid and projected 2022 Small Cities Street Funds.

Fire Contracts - This is projected to stay about the same.

Others - This is projected to stay about the same.

33



2022 Capital Levy - Preliminary - $350,000.00

2021 - 2022 -
Final Proposed Preliminary ~ ($) Change
Fire Dept Capital Levy $100,000.00 $100,000.00 $0.00
Streets Fund Capital Levy ~ $40,000.00 $75,000.00 $35,000.00
Park & Recreation Levy $50,000.00 $75,000.00 $25,000.00
Public Works Building $25,000.00 $100,000.00 $75,000.00
$215,000.00 $350,000.00 $135,000.00

Capital Levy funds are levied separately from the operating general funds.
This money will be placed in the capital funds to spend on projects that are needed in the future.

The projects are highlighted in more detail in the City’s 2021 Long Term Capital Improvement Plan
Document.
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City of Mayer 2021 Assessment

o A
~ 1%

W Residential

$215,362,900 $11,236,800 $929,900 $1,584,900 $229,114,500
iff's $200,411,700 $11,259,900 $858,600 $1,584,900 $214,115,100
§14,951,200 ($23,100) §71,300 $0 $14,999,400
New C v $6,626,800 $257,400 $0 $0 $6,884,200
ark $8,324,400 ($280,500) $71,300 $0 $8,115,200
3.31% 2.29% 0.00% 0.00% 3.22%
Marh 4.15% -2.49% 8.30% 0.00% 3.79%
21 7.46% -0.21% 8.30% 0.00% 7.01%
These values compare our Fall Mini Abstract to our Spring Mini Abstract and
could change due to appeals or tax court cases
2021 City of Mayer Value Distribution
W Commercial/industrial  WApartment NAg




1r

Townships EMV Taxable MV Ref MV Net Tax Capacity| Capt'd TC FD Cont TC Adj TC (LNTC) FD Dist TC FD Dist $
Benton 234,375,100 228,468,300 112,744,000 2,064,488 128,195 1,936,293 51,419 8,135
Camden 232,734,000 226,880,300 117,694,700 1,946,327 46,285 1,900,042 76,037 13,048
Dahlgren 383,411,600 361,653,600 249,010,000 3,665,576 258,132 3,407,444 99,634 10,379
Hancock 103,708,600 101,480,400 33,837,700 765,199 . 5,644 759,555 20,102 2,884
Hollywood 251,437,500 244,222 200 121,021,300 2,071,682 - 61,990 2,009,692 77,348 14,428
Laketown 419,724,600 378,437,100 305,614,900 3,829,815 74,478 3,755,337 239,180 32,122
San Francisco 202,900,800 198,108,000 135,533,000 1,845,851 8,086 1,837,765 71,231 13,354
Waconia 319,757,600 301,986,000 220,506,000 2,990,971 101,072 2,889,899 88,854 9,783
Watertown 316,431,800 303,981,300 208,577,500 2,970,486 160,988 2,809,498 99,489 13,201
Young America 206,472,000 202,036,400 94,872,300 1,807,402 106,349 1,701,053 46,030 7,261
Cities

Carver 709,647,200 686,468,000 690,830,600 7,422,145 306,560 396,435 6,719,150 807,271 365,550
Chanhassen 5,034,386,300 4,955,133,100 4,980,497,000 57,412,984 299,303 4,514,892 52,598,789 2,660,846 588,332
Chaska 3,537,821,900 3,412,624,600 3,425,110,100 40,238,279 1,327,634 4,068,058 34,842,587 4,521,560 1,359,527
Cologne 222,266,200 211,939,800 217,046,900 2,249,357 8,526 104,487 2,136,344 341,437 216,432
Hamburg 39,050,200 35,284,300 38,813,100 372,905 16,985 355,920 157,172 166,969
Mayer 231,691,000 219,439,000 228,359,300 2,310,472 95,369 2,214,603 500,502 245,713

Each year, the County provides information based on their most current assessment data. This data includes Market Value, Net
Tax Capacity and Fiscal Disparity Information that will be used to determine the tax rate for the upcoming budget.

2021 - Final - E. Market Value - $216,740,000

2022 - Preliminary - E. Market Value - $231,691,000

2021 - Final - Net Tax Capacity - $2,155,316

2022 - Preliminary - Net Tax Capacity - $2,310,472

Increase of about $14,941,000

Increase of about $155,156

**Preliminary Fiscal Disparity numbers are currently behind schedule to be reported and will be provided as soon as
they are available. The numbers presented are numbers for 2021.
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TAXES LEVIED FOR GENERAL
TAXES LEVIED FOR CAPITAL FUNDS
Street Capital Fund

Fire Capital Fund

Parks Capital Fund

Public Works Building Fund

TOTAL CAPITAL

TAXES LEVIED FOR DEBT

Fire Station
GO Improvement and Utility Refunding Bonds 2014A

Fire Truck

GO Bonds 2015A
GO Water & Sewer Refunding Bonds - 2007A

Fire Tanker (5 year loan)
Street Levy - 2021B
TOTAL DEBT

2020 - Final

2021 - Final

2022 - Preliminary

Total Levy (Gen +Capital+Debt)
- Fiscal Disparities

New Actual Levy

Actual (Projected) Tax Cap.

- FD Contribution
Adjusted Tax Capacity

Actual (Projected) Tax Rate (Actual Levy/Adj TC)

$427,949.92 $481,394.11 $459,720.19
$125,000.00 $40,000.00 $75,000.00
$100,000.00 $100,000.00 $100,000.00
$100,000.00 $50,000.00 $75,000.00
- $25,000.00 $100,000.00
$325,000.00 $215,000.00 $350,000.00
$75,000.00 $53,666.00
$150,000.00 $155,000.00 $155,000.00
$21,749.00 $21,749.00 $21,762.50
$46,961.00 $49,289.00 $49,950.00
$254,500.00 $234,500.00 $214,500.00
$22,664.00 $25,207.00
$6,583.75
$473,210.00 $558,202.00 $526,669.25
$1,226,159.92 $1,254,596.11 $1,336,389.44
$226,107.00 $246,988.00 -246,988.00
$1,000,052.92 $1,007,608.11 $1,089,104.44

$2,134,422.00

$2,165,665.00

$2,310,472.00

$96,240.00 $102,855.00 -102,855.00
2,038,182.00 $2,062,810.00 $2,207,617.00
49.35% 49.09% 49.3%
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General Fund Levy History -

Type

General Levy
Debt Service Levy

Capital Fund

Total Levy

2019 Final

$639,646.00
$477,978.00

$1,117,924.00 $1,226,160.00 $1,254,597.00

2020 Final

$752,950.00
$473,210.00

Increase Year to Year $126,051.00 $108,236.00

Percent Change

Levy Information

Preliminary

$1,336,389.44
- $246,988.00
$1,089,401.44

$2,310,472.00
- $102,855.00
$2,207,617.00

12.7%

9.7%

2021 Final

$481,395.00
$558,202.00

$215,000.00

$28,437.00
2.3%

2022 Draft

$459,720.19
$526,669.25

$350,000.00
$1,336,389.44

$81,792.44
6.5%

Tax Capacity Based Levy Amount (After LGA)

Fiscal Disparities Distribution Dollars

Local Levy for 2022

Actual (Projected) Tax. Cap.

- FD Contribution (Estimate - Not Final)
Adjusted Tax Capacity

Preliminary - $1,089,401.44/$2,207,617.00 x 100 = 49.30%
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2022 Tax Levy - Factors

. Market Value
- Carver County 1s responsible for valuation
- Current positive residential/negative commercial trend
*2021 Assessment/2022 Payable - increase net 7.01%
2020 - net 2.29%
. Tax Capacity
- Change 1s dependent on market value
- New Construction in 2021
-10 New Homes (to date)
. Tax Levy increase from previous year - Preliminary - .21%
- Tax Levy Percentage - 2021 - 49.09%
- Tax Levy Percentage - 2022 Preliminary - 49.3%
* Growing City = Growing Needs
* Future Planning (Capital Reserves)
* Debt Service
. Other Districts
- Carver County
- School District (Watertown - Mayer)
- Other special taxing districts
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OUESTIONS?
COMMENTS?
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ty of Mayer 2021 Assessment

$215,362,900 $11,236,800 $929,900 $1,584,900 $229,114,500
$200,411,700 $11,259,900 $858,600 $1,584,900 $214,115,100
$14,951,200 ($23,100) $71,300 $0 $14,999,400
$6,626,800 $257,400 $0 $0 $6,884,200
$8,324,400 ($280,500) $71,300 $0 $8,115,200
3.31% 2.29% 0.00% 0.00% 3.22%
4.15% -2.49% 8.30% 0.00% 3.79%
7.46% -0.21% 8.30% 0.00% 7.01%

These values compare our Fall Mini Abstract to our Spring Mini Abstract and

could change due to appeals or tax court cases

2021 City of Mayer Value Distribution

® Residential  Commercial/Industrial o Apartment MAg

® Apartment
0%

§ Ag
1%

J
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CITY OF MAYER

General Fund_2022_Proposed Budget

Current Period: August 2021

08/20/21 10:59 AM
Page 1

2019 2021 Proposed
Account Descr YTD Budget Budget 1 Budget
FUND 100 GENERAL FUND
Dept 41000 General Government
E 100-41000-200 Office Supplies $3,000.00 $3,000.00 $3,500.00
E 100-41000-208 Training and Instruction $0.00 $0.00 $0.00
E 100-41000-300 Professional Srvs $0.00 $0.00 $0.00
E 100-41000-301 Auditing and Acct g Services $45,000.00 $45,000.00 $50,000.00
E 100-41000-303 Engineering Fees $15,000.00 $30,000.00 $30,000.00
E 100-41000-304 Legal Fees $15,000.00 $25,000.00 $20,000.00
E 100-41000-315 ACH Processing Fees $0.00 $0.00 $0.00
E 100-41000-321 Telephone $3,000.00 $2,000.00 $3,500.00
E 100-41000-322 Postage $1,500.00 $1,500.00 $1,500.00
E 100-41000-331 Travel Expenses $0.00 $0.00 $0.00
E 100-41000-340 Advertising $900.00 $1,000.00 $1,000.00
E 100-41000-350 Print/Binding $2,000.00 $2,000.00 $2,000.00
E 100-41000-351 Legal Notices Publishing $2,000.00 $2,000.00 $2,000.00
E 100-41000-355 Gopher State Locates $0.00 $0.00 $0.00
E 100-41000-360 Insurance (GENERAL) $15,500.00 $15,500.00 $18,000.00
E 100-41000-430 Miscellaneous (GENERAL) $6,000.00 $6,000.00 $9,500.00
E 100-41000-432 Uncollectable Checks $0.00 $0.00 $0.00
E 100-41000-433 Dues and Subscriptions $1,000.00 $1,500.00 $1,500.00
E 100-41000-490 Donations to Civic Org s $0.00 $0.00 $0.00
E 100-41000-500 Capital Outlay (GENERAL) $100,000.00 $0.00 $0.00
E 100-41000-620 Fiscal Agent s Fees $900.00 $0.00 $0.00
E 100-41000-700 Transfers (GENERAL) $0.00 $0.00 $0.00
E 100-41000-810 Refunds/Reimbursements $0.00 $0.00 $0.00
Dept 41000 General Government $210,800.00 $134,500.00 $142,500.00
Dept 41100 Council Wages
E 100-41100-100 Wages and Salaries $15,500.00 $15,500.00 $15,500.00
E 100-41100-180 Employee Witholdings $2,500.00 $2,500.00 $2,500.00
E 100-41100-208 Training and Instruction $1,000.00 $1,000.00 $1,000.00
E 100-41100-300 Professional Srvs $1,800.00 $1,800.00 $1,800.00
E 100-41100-331 Travel Expenses $500.00 $500.00 $2,000.00
Dept 41100 Council Wages $21,300.00 $21,300.00 $22,800.00
Dept 41300 Administrator
E 100-41300-100 Wages and Salaries $79,567.50 $86,052.25 $88,633.82
E 100-41300-120 Employer Contrib Ret $5,967.56 $6,453.00 $6,647.54
E 100-41300-131 Employer Paid Health $7,000.00 $5,665.00 $6,861.36
E 100-41300-133 Employer Paid Dental $600.00 $721.00 $721.00
E 100-41300-134 Employer Paid Life $36.00 $38.00 $38.00
E 100-41300-180 Employee Witholdings $6,086.91 $6,583.00 $6,780.49
E 100-41300-208 Training and Instruction $3,000.00 $3,000.00 $3,000.00
E 100-41300-300 Professional Srvs $1,250.00 $11,250.00 $2,000.00
E 100-41300-331 Travel Expenses $500.00 $500.00 $500.00
Dept 41300 Administrator $104,007.97 $120,262.25 $115,182.21
Dept 41330 Boards and Commissions
E 100-41330-430 Miscellaneous (GENERAL) $1,440.00 $1,500.00 $1,500.00
Dept 41330 Boards and Commissions $1,440.00 $1,500.00 $1,500.00
Dept 41400 City Clerk/Deputy
E 100-41400-100 Wages and Salaries $14,674.40 $19,015.36 $19,149.10
E 100-41400-120 Employer Contrib Ret $1,100.58 $1,259.29 $1,443.68
E 100-41400-130 Employer Paid Ins $0.00 $0.00 $0.00
E 100-41400-131 Employer Paid Health $5,260.00 $5,446.64 $5,664.51
E 100-41400-133 Employer Paid Dental $204.00 $0.00 $0.00
E 100-41400-134 Employer Paid Life $12.61 $12.61
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Page 2
2019 2021 Proposed
Account Descr YTD Budget Budget 1 Budget
E 100-41400-180 Employee Witholdings $1,122.59 $1,284.47 $1,472.56
E 100-41400-208 Training and Instruction $1,000.00 $1,000.00 $1,000.00
E 100-41400-300 Professional Srvs $1,250.00 $1,250.00 $1,500.00
E 100-41400-331 Travel Expenses $500.00 $500.00 $500.00
Dept 41400 City Clerk/Deputy $25,123.81 $29,768.37 $30,742.46
Dept 41410 Elections
E 100-41410-100 Wages and Salaries $0.00 $0.00 $3,000.00
E 100-41410-210 Operating Supplies $0.00 $1,050.00 $1,500.00
E 100-41410-331 Travel Expenses $0.00 $0.00 $0.00
E 100-41410-350 Print/Binding $1,050.00 $0.00 $0.00
E 100-41410-351 Legal Notices Publishing $0.00 $0.00 $0.00
E 100-41410-430 Miscellaneous (GENERAL) $0.00 $0.00 $0.00
Dept 41410 Elections $1,050.00 $1,050.00 $4,500.00
Dept 41550 Assessment Services
E 100-41550-300 Professional Srvs $14,000.00 $16,000.00 $17,000.00
Dept 41550 Assessment Services $14,000.00 $16,000.00 $17,000.00
Dept 41910 Planning and Zoning
E 100-41910-100 Wages and Salaries $0.00 $0.00 $0.00
E 100-41910-110 Other Pay Boards & Commissions $3,110.00 $3,250.00 $3,250.00
E 100-41910-120 Employer Contrib Ret $0.00 $0.00 $0.00
E 100-41910-131 Employer Paid Health $0.00 $0.00 $0.00
E 100-41910-180 Employee Witholdings $0.00 $0.00 $0.00
E 100-41910-208 Training and Instruction $0.00 $0.00 $0.00
E 100-41910-300 Professional Srvs $6,500.00 $7,500.00 $7,500.00
E 100-41910-303 Engineering Fees $0.00 $0.00 $0.00
E 100-41910-331 Travel Expenses $0.00 $0.00 $0.00
Dept 41910 Planning and Zoning $9,610.00 $10,750.00 $10,750.00
Dept 41920 Computer
E 100-41920-312 Software Support $3,000.00 $3,000.00 $3,000.00
E 100-41920-400 Repairs & Maint Cont $7,000.00 $1,000.00 $2,000.00
E 100-41920-500 Capital Outlay (GENERAL) $15,000.00 $10,000.00 $10,000.00
Dept 41920 Computer $25,000.00 $14,000.00 $15,000.00
Dept 41940 Community Center
E 100-41940-100 Wages and Salaries $0.00 $0.00 $0.00
E 100-41940-120 Employer Contrib Ret $0.00 $0.00 $0.00
E 100-41940-180 Employee Witholdings $0.00 $0.00 $0.00
E 100-41940-300 Professional Srvs $6,000.00 $7,000.00 $7,000.00
E 100-41940-321 Telephone $0.00 $0.00 $0.00
E 100-41940-381 Electric Utilities $8,000.00 $8,000.00 $8,500.00
E 100-41940-383 Gas Utilities $7,000.00 $7,000.00 $7,500.00
E 100-41940-400 Repairs & Maint Cont $10,000.00 $10,000.00 $10,000.00
E 100-41940-438 Comm Ctr Pop $0.00 $0.00 $0.00
E 100-41940-500 Capital Outlay (GENERAL) $10,000.00 $15,000.00 $10,000.00
E 100-41940-720 Transfer Out $0.00 $0.00 $0.00
E 100-41940-810 Refunds/Reimbursements $0.00 $0.00 $0.00
Dept 41940 Community Center $41,000.00 $47,000.00 $43,000.00
Dept 42100 Police Contract
E 100-42100-300 Professional Srvs $100,000.00 $130,000.00 $128,000.00
E 100-42100-430 Miscellaneous (GENERAL) $2,100.00 $2,100.00 $2,100.00
Dept 42100 Police Contract $102,100.00 $132,100.00 $130,100.00
Dept 42200 Fire Protection
E 100-42200-100 Wages and Salaries $26,000.00 $42,000.00 $50,000.00
E 100-42200-129 PENSION EXPENSE $0.00 $0.00 $0.00
E 100-42200-180 Employee Witholdings $4,400.00 $4,400.00 $4,400.00
E 100-42200-200 Office Supplies $200.00 $200.00
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2019 2021 Proposed
Account Descr YTD Budget Budget 1 Budget
E 100-42200-208 Training and Instruction $8,500.00 $8,500.00 $10,000.00
E 100-42200-230 Fire Department Explorer s $500.00 $750.00 $750.00
E 100-42200-300 Professional Srvs $0.00 $0.00 $0.00
E 100-42200-305 Medical and Physicals $2,000.00 $2,000.00 $2,000.00
E 100-42200-322 Postage $125.00 $125.00 $125.00
E 100-42200-331 Travel Expenses $350.00 $500.00 $500.00
E 100-42200-360 Insurance (GENERAL) $10,000.00 $15,000.00 $15,000.00
E 100-42200-430 Miscellaneous (GENERAL) $500.00 $14,750.00 $15,500.00
E 100-42200-433 Dues and Subscriptions $1,500.00 $1,500.00 $1,500.00
E 100-42200-500 Capital Outlay (GENERAL) $0.00 $0.00 $0.00
E 100-42200-700 Transfers (GENERAL) $0.00 $0.00 $0.00
E 100-42200-720 Transfer Out $0.00 $0.00 $0.00
E 100-42200-810 Refunds/Reimbursements $0.00 $0.00 $0.00
Dept 42200 Fire Protection $54,075.00 $89,725.00 $99,975.00
Dept 42247 WAFTA
E 100-42247-400 Repairs & Maint Cont $2,000.00 $2,000.00 $2,000.00
Dept 42247 WAFTA $2,000.00 $2,000.00 $2,000.00
Dept 42260 Fire Equipment
E 100-42260-212 Motor Fuels $1,800.00 $2,500.00 $2,500.00
E 100-42260-400 Repairs & Maint Cont $14,000.00 $15,000.00 $15,000.00
E 100-42260-406 800 Mgz Radios $22,750.00 $0.00 $0.00
E 100-42260-417 Uniform Rental $0.00 $0.00 $0.00
E 100-42260-500 Capital Outlay (GENERAL) $0.00 $0.00 $0.00
E 100-42260-517 PPE Purchase $100,000.00 $0.00 $0.00
E 100-42260-580 New Equipment $0.00 $10,000.00 $5,000.00
E 100-42260-720 Transfer Out $0.00 $0.00 $0.00
Dept 42260 Fire Equipment $138,550.00 $27,500.00 $22,500.00
Dept 42280 Fire Station
E 100-42280-210 Operating Supplies $500.00 $500.00 $500.00
E 100-42280-321 Telephone $1,500.00 $1,500.00 $3,000.00
E 100-42280-381 Electric Utilities $1,800.00 $1,800.00 $2,000.00
E 100-42280-383 Gas Utilities $3,000.00 $3,000.00 $3,500.00
E 100-42280-400 Repairs & Maint Cont $3,000.00 $5,000.00 $2,500.00
E 100-42280-500 Capital Outlay (GENERAL) $0.00 $0.00 $0.00
E 100-42280-600 Debt Srv Principal $3,500.00 $0.00 $0.00
E 100-42280-601 Debt Srv Interest $0.00 $0.00 $0.00
Dept 42280 Fire Station $13,300.00 $11,800.00 $11,500.00
Dept 42282 Fire Dept Land
E 100-42282-600 Debt Srv Principal $0.00 $0.00 $0.00
E 100-42282-601 Debt Srv Interest $0.00 $0.00 $0.00
Dept 42282 Fire Dept Land $0.00 $0.00 $0.00
Dept 42285 FD Truck Payment
E 100-42285-600 Debt Srv Principal $19,293.00 $19,293.00 $19,293.00
E 100-42285-601 Debt Srv Interest $2,456.00 $2,456.00 $2,456.00
Dept 42285 FD Truck Payment $21,749.00 $21,749.00 $21,749.00
Dept 42290 FD Relief Association
E 100-42290-124 Fire Pension Contributions $0.00 $0.00 $0.00
Dept 42290 FD Relief Association $0.00 $0.00 $0.00
Dept 42400 Building Inspection
E 100-42400-300 Professional Srvs $25,000.00 $30,000.00 $35,000.00
E 100-42400-430 Miscellaneous (GENERAL) $0.00 $0.00 $0.00
Dept 42400 Building Inspection $25,000.00 $30,000.00 $35,000.00
Dept 42500 Civil Defense
E 100-42500-381 Electric Utilities $0.00 $0.00 $0.00
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E 100-42500-400 Repairs & Maint Cont $450.00 $450.00 $500.00
E 100-42500-500 Capital Outlay (GENERAL) $0.00 $0.00 $0.00
Dept 42500 Civil Defense $450.00 $450.00 $500.00
Dept 42700 Animal Control
E 100-42700-300 Professional Srvs $650.00 $650.00 $650.00
Dept 42700 Animal Control $650.00 $650.00 $650.00
Dept 43000 Public Works
E 100-43000-360 Insurance (GENERAL) $0.00 $0.00 $0.00
E 100-43000-720 Transfer Out $0.00 $0.00 $0.00
Dept 43000 Public Works $0.00 $0.00 $0.00
Dept 43100 Hwys, Streets, & Roads
E 100-43100-100 Wages and Salaries $30,000.00 $35,459.84 $35,497.55
E 100-43100-120 Employer Contrib Ret $2,250.00 $2,592.49 $2,662.32
E 100-43100-131 Employer Paid Health $9,250.00 $8,169.96 $8,496.76
E 100-43100-133 Employer Paid Dental $650.00 $0.00 $0.00
E 100-43100-134 Employer Paid Life $18.00 $18.54 $18.54
E 100-43100-180 Employee Witholdings $2,295.00 $2,644.35 $2,715.56
E 100-43100-208 Training and Instruction $1,000.00 $1,500.00 $2,000.00
E 100-43100-210 Operating Supplies $4,000.00 $5,000.00 $5,000.00
E 100-43100-212 Motor Fuels $5,000.00 $5,500.00 $6,000.00
E 100-43100-300 Professional Srvs $2,000.00 $2,000.00 $2,000.00
E 100-43100-303 Engineering Fees $0.00 $0.00 $0.00
E 100-43100-304 Legal Fees $0.00 $0.00 $0.00
E 100-43100-310 Contract Services $2,500.00 $6,500.00 $3,000.00
E 100-43100-321 Telephone $500.00 $750.00 $2,000.00
E 100-43100-331 Travel Expenses $400.00 $500.00 $500.00
E 100-43100-360 Insurance (GENERAL) $2,000.00 $3,500.00 $4,000.00
E 100-43100-400 Repairs & Maint Cont $15,000.00 $20,000.00 $20,000.00
E 100-43100-430 Miscellaneous (GENERAL) $1,000.00 $1,000.00 $1,000.00
E 100-43100-500 Capital Outlay (GENERAL) $74,000.00 $75,000.00 $75,000.00
Dept 43100 Hwys, Streets, & Roads $151,863.00 $170,135.18 $169,890.73
Dept 43124 Sidewalks and Crosswalk
E 100-43124-300 Professional Srvs $0.00 $0.00 $0.00
Dept 43124 Sidewalks and Crosswalk $0.00 $0.00 $0.00
Dept 43125 Ice & Snow Removal
E 100-43125-229 Sand & Salt $7,000.00 $10,000.00 $15,000.00
E 100-43125-300 Professional Srvs $20,000.00 $30,000.00 $5,000.00
Dept 43125 Ice & Snow Removal $27,000.00 $40,000.00 $20,000.00
Dept 43150 Storm Drainage
E 100-43150-303 Engineering Fees $0.00 $0.00 $0.00
E 100-43150-430 Miscellaneous (GENERAL) $0.00 $0.00 $0.00
E 100-43150-500 Capital Outlay (GENERAL) $0.00 $0.00 $0.00
Dept 43150 Storm Drainage $0.00 $0.00 $0.00
Dept 43160 Street Lighting
E 100-43160-381 Electric Utilities $30,000.00 $32,000.00 $35,000.00
E 100-43160-400 Repairs & Maint Cont $0.00 $0.00 $0.00
Dept 43160 Street Lighting $30,000.00 $32,000.00 $35,000.00
Dept 43700 Maintenance Bldg
E 100-43700-200 Office Supplies $0.00 $0.00 $0.00
E 100-43700-321 Telephone $960.00 $1,200.00 $1,300.00
E 100-43700-381 Electric Utilities $2,500.00 $2,750.00 $2,750.00
E 100-43700-383 Gas Utilities $1,500.00 $1,750.00 $1,750.00
E 100-43700-400 Repairs & Maint Cont $5,000.00 $5,250.00 $5,000.00
E 100-43700-500 Capital Outlay (GENERAL) $0.00 $5,500.00 $5,000.00
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E 100-43700-580 New Equipment $5,000.00 $5,500.00 $5,000.00
Dept 43700 Maintenance Bldg $14,960.00 $21,950.00 $20,800.00
Dept 45000 Park and Rec
E 100-45000-100 Wages and Salaries $30,000.00 $35,459.84 $31,855.40
E 100-45000-110 Other Pay Boards & Commissions $1,500.00 $1,500.00 $1,500.00
E 100-45000-120 Employer Contrib Ret $2,250.00 $2,592.49 $2,389.16
E 100-45000-131 Employer Paid Health $9,250.00 $8,169.96 $8,496.76
E 100-45000-133 Employer Paid Dental $650.00 $0.00 $0.00
E 100-45000-134 Employer Paid Life $18.00 $18.54 $18.54
E 100-45000-180 Employee Witholdings $2,295.00 $2,644.35 $2,436.94
E 100-45000-212 Motor Fuels $1,300.00 $1,300.00 $1,500.00
E 100-45000-300 Professional Srvs $7,000.00 $5,000.00 $5,000.00
E 100-45000-303 Engineering Fees $2,000.00 $2,000.00 $2,000.00
E 100-45000-360 Insurance (GENERAL) $5,000.00 $5,000.00 $5,000.00
E 100-45000-370 Recreation Program $1,000.00 $0.00 $0.00
E 100-45000-381 Electric Utilities $150.00 $150.00 $200.00
E 100-45000-400 Repairs & Maint Cont $5,000.00 $10,000.00 $10,000.00
E 100-45000-430 Miscellaneous (GENERAL) $500.00 $500.00 $1,000.00
E 100-45000-490 Donations to Civic Org s $0.00 $0.00 $0.00
E 100-45000-500 Capital Outlay (GENERAL) $70,000.00 $0.00 $0.00
E 100-45000-530 City Beautification $2,000.00 $15,000.00 $15,000.00
E 100-45000-580 New Equipment $0.00 $0.00 $0.00
E 100-45000-720 Transfer Out $0.00 $0.00 $0.00
Dept 45000 Park and Rec $139,913.00 $89,335.18 $86,396.80
Dept 45300 Baseball Park
E 100-45300-400 Repairs & Maint Cont $0.00 $0.00 $0.00
E 100-45300-500 Capital Outlay (GENERAL) $0.00 $0.00 $0.00
E 100-45300-580 New Equipment $0.00 $0.00 $0.00
Dept 45300 Baseball Park $0.00 $0.00 $0.00
Dept 46340 Other Redevelopement/Housing
E 100-46340-300 Professional Srvs $0.00 $0.00 $0.00
Dept 46340 Other Redevelopement/Housing $0.00 $0.00 $0.00
Dept 46500 Economic Develop mt (GENERAL)
E 100-46500-110 Other Pay Boards & Commissions $450.00 $450.00 $450.00
E 100-46500-300 Professional Srvs $1,100.00 $1,100.00 $1,100.00
E 100-46500-321 Telephone $0.00 $0.00 $0.00
E 100-46500-322 Postage $0.00 $0.00 $0.00
E 100-46500-331 Travel Expenses $0.00 $0.00 $0.00
E 100-46500-340 Advertising $3,000.00 $3,000.00 $3,000.00
E 100-46500-350 Print/Binding $0.00 $0.00 $0.00
E 100-46500-720 Transfer Out $0.00 $0.00 $0.00
Dept 46500 Economic Develop mt (GENERAL) $4,550.00 $4,550.00 $4,550.00
Dept 47000 Debt Service (GENERAL)
E 100-47000-610 Interest $0.00 $0.00 $0.00
Dept 47000 Debt Service (GENERAL) $0.00 $0.00 $0.00
Dept 49503 Refuse Collection/ Residents
E 100-49503-300 Professional Srvs $0.00 $0.00 $0.00
Dept 49503 Refuse Collection/ Residents $0.00 $0.00 $0.00
Dept 49505 Compost
E 100-49505-100 Wages and Salaries $3,150.00 $4,000.00 $1,500.00
E 100-49505-180 Employee Witholdings $240.00 $350.00 $200.00
E 100-49505-300 Professional Srvs $0.00 $0.00 $0.00
E 100-49505-322 Postage $0.00 $0.00 $0.00
E 100-49505-400 Repairs & Maint Cont $2,000.00 $2,000.00 $2,000.00
E 100-49505-430 Miscellaneous (GENERAL) $0.00 $0.00
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Dept 49505 Compost $5,390.00 $6,350.00 $3,700.00
Dept 49507 Organics

E 100-49507-300 Professional Srvs $0.00 $0.00 $0.00

Dept 49507 Organics $0.00 $0.00 $0.00
Dept 49508 Recycling

E 100-49508-300 Professional Srvs $0.00 $0.00 $0.00

Dept 49508 Recycling $0.00 $0.00 $0.00
Dept 49570 Sales Tax

E 100-49570-450 Sales Tax Payment $0.00 $0.00 $0.00

Dept 49570 Sales Tax $0.00 $0.00 $0.00

FUND 100 GENERAL FUND $1,184,881.78 $1,076,424.98 $1,067,286.20
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FUND 100 GENERAL FUND

R 100-41000-31000 General Property Taxes $427,949.92 $481,934.11 $459,720.19
R 100-41000-31300 General Sales and Use Tax $0.00 $0.00 $0.00
) R 100-41000-32110 Alchoholic Beverages $2,000.00 $2,000.00 $2,000.00
) R 100-41000-32112 Liquor License Background $0.00 $0.00 $0.00
R 100-41000-32170 Amusements $0.00 $0.00 $0.00
) R 100-41000-32180 Other Licenses/Permits $0.00 $0.00 $0.00
R 100-41000-32210 Building Permits $90,000.00 $100,000.00 $90,000.00
) R 100-41000-32220 Variance/Permit $0.00 $0.00 $0.00
R 100-41000-32240 Animal Licenses $400.00 $400.00 $0.00
R 100-41000-33160 Other Federal Grants $0.00 $0.00 $0.00
) R 100-41000-33400 State Grants and Aids $15,000.00 $15,000.00 $35,000.00
R 100-41000-33401 Local Government Aid $338,375.00 $351,414.00 $359,066.00
R 100-41000-33402 Homestead Credit MVHC $0.00 $0.00 $0.00
R 100-41000-33407 PERA Aid $0.00 $0.00 $0.00
R 100-41000-33421 Police State Aid $6,500.00 $6,500.00 $6,500.00
) R 100-41000-33600 County Grants $3,500.00 $3,500.00 $3,500.00
R 100-41000-33610 County Grants/Aid for Hwy $0.00 $0.00 $0.00
R 100-41000-33620 Other County Grants/Aid $0.00 $0.00 $0.00
R 100-41000-34000 Charges for Services $2,000.00 $2,000.00 $2,000.00
R 100-41000-34103 Zoning and Subdivision Fee $2,500.00 $2,500.00 $2,500.00
R 100-41000-34105 Sale of Maps and Publicatio $0.00 $0.00 $0.00
R 100-41000-34107 Assessment Search Fees $0.00 $0.00 $0.00
R 100-41000-34110 Filing Fee $0.00 $0.00 $0.00
R 100-41000-34300 State Reimburse Snow Rem $10,000.00 $10,000.00 $5,000.00
R 100-41000-34403 Compost Collection Charges $2,500.00 $2,500.00 $2,500.00
R 100-41000-34750 Community Center Rental $5,000.00 $5,000.00 $3,500.00
R 100-41000-34760 Comm Ctr Pop $0.00 $0.00 $0.00
) R 100-41000-35100 Court Fines $1,000.00 $1,000.00 $1,000.00
) R 100-41000-35200 Bad Check Charge $0.00 $0.00 $0.00
R 100-41000-36100 Special Assessments-Count $0.00 $0.00 $0.00
R 100-41000-36102 Penalties and Interest $0.00 $0.00 $0.00
R 100-41000-36200 Miscellaneous Revenues $0.00 $0.00 $0.00
R 100-41000-36210 Interest Earnings $2,500.00 $2,500.00 $3,000.00
R 100-41000-36220 Other Rents and Royalties $0.00 $0.00 $0.00
R 100-41000-36230 Contributions and Donations $0.00 $0.00 $0.00
) R 100-41000-36232 10% Charitable Gambling $5,000.00 $5,000.00 $5,000.00
R 100-41000-36240 Insurance Claims $0.00 $0.00 $0.00
R 100-41000-36250 Refunds/Reimbursements $0.00 $0.00 $0.00
R 100-41000-36260 Tower Antenna Rent $0.00 $0.00 $0.00
R 100-41000-39000 Other Financing Sources $0.00 $0.00 $0.00
R 100-41000-39200 Transfer In $0.00 $0.00 $0.00
R 100-41000-39310 Proceeds-Gen Obligation Bo $0.00 $0.00 $0.00
R 100-41000-99999 Unallocated Utility Revenue $0.00 $0.00 $0.00
) R 100-41940-36260 Tower Antenna Rent $19,000.00 $19,000.00 $20,000.00
R 100-42100-32112 Liquor License Background $0.00 $0.00 $0.00
R 100-42100-36250 Refunds/Reimbursements $0.00 $0.00 $0.00
R 100-42200-33400 State Grants and Aids $0.00 $0.00 $0.00
R 100-42200-33420 Fire 2% Ins Prem Tax $0.00 $0.00 $0.00
R 100-42200-34207 Fire Contracts $51,215.74 $51,714.47 $52,000.00
R 100-42200-34208 Fire Truck Fund $16,962.40 $14,462.40 $15,000.00
R 100-42200-34209 FD Building Fund $0.00 $0.00 $0.00
) R 100-42200-36230 Contributions and Donations $0.00 $0.00 $0.00
) R 100-42200-36250 Refunds/Reimbursements $0.00 $0.00 $0.00
R 100-42200-39101 Sales of General Fixed Asse $0.00 $0.00 $0.00

R 100-42700-36250 Refunds/Reimbursements 40§ $0.00 $0.00
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R 100-43000-36104 Developer Sealcoat Escrow $0.00 $0.00 $0.00
R 100-43000-36250 Refunds/Reimbursements $0.00 $0.00 $0.00
R 100-43000-39101 Sales of General Fixed Asse $0.00 $0.00 $0.00
) R 100-43100-36200 Miscellaneous Revenues $0.00 $0.00 $0.00
R 100-43160-36250 Refunds/Reimbursements $0.00 $0.00 $0.00
R 100-45000-34785 City Park Donations $0.00 $0.00 $0.00
R 100-45000-34795 Baseball Park Donations $0.00 $0.00 $0.00
) R 100-45000-34950 Other Revenues $0.00 $0.00 $0.00
R 100-45000-36260 Tower Antenna Rent $0.00 $0.00 $0.00
R 100-45300-34795 Baseball Park Donations $0.00 $0.00 $0.00

FUND 100 GENERAL FUND

$1,001,403.06
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